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< NORTHEAST DEALS WITH LABCR FROBLEMS

MANAGEMENT AND LABOR SIGN ACCORD -- Turg-pel Jih-pao, 24 Mar L9

Shen-yang -- The privately operated Chisn-hsing (Restoration) Irom Works
ame pigned e labor contract with 1%s workers mmtually satisfactory to botb sides.

The laborers at & democratic assembly (min-chu ta-hui) secured: (1) no dis-
missal of workers without cause; (2) 8-hour working day in vinter, 9%-hewr working
day in summer; (3) night overtime work not more than five tiwes in & month =4 not
more than 3 houra at a time with triple pay; (4) a LO-perrent ducresse in wage.;

(%) two peydays a month, with wages comvuted on the basis of commodities; (6) first
and i5th of evary montn will be rest doys; (7) apprenticoe will be given examinatioms
_sepfammually and avarded pay rises according to advapcement in skill: (R) %ime offer
vwith pay for veddings apd funerals; {9) hospitalization with full pay for injury ocn
duty. Men oripplsd shall be given such work a3 they are able to psrforz, at their
reguler ate of pay, :

The workers agresd to (1) abide dy factrry rules. (2) roport for aud leave
work at The appointed +ims, (3) refrain from pilfering, (L) rafrain from wasting
materials, (5) workcmssientimely, and (6) meot the shop's reasonstle production
&oalas.

By this contrast the interests of both sides are guaranteed. The shop mansger
1s planning to add 10C aor soon and construct a workers® bathkouse., The workers
liave agresd o increase production.

Bsilungkiang -~ The manager of thu privately cvned T'ung-fapg Lnmber Zucp 1u
T'ai-an overworked his men (16 hours a day), told complainers they could quit, ouposed
vnicn organization in hie shop, and discharged men without cause, Be was brouwght
before a union arbitration meeting and made to confess his faults, restore the dis-
charged men té their joba without loss of pay, ard pay s fine for mamufacturing
certain goods without a permit.
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MEMBERSHIP ACTIVITIES -~ Tung-pel Jih-pac, 18 Mar 49 -

Shen-yang -- A nuriner of problems and drregularities have appeared in the
campaign to increase labor-union mermbership. -

In soms cases thete has apPearad a *endency .to-exclude some and 131 othsr
cages a tendency to practics forced enrcllment.

During the Memebuimo end KMT peilcl of sppressfom, soms workmsn ignorantly
Juined the Chis-11 Soclety. Sipce the liberation it hus been made clear that they
were not imvolved in eny politlcal movement, but mewbers are veéry losth Lo gponsor
thege old workers. The plans committse hes called a apsclel mseting to discues
this Problem. ‘The committes wmen were instructed to explain the real basise. of
repbership in the shops and try to clear up the confusion,

In the uniform faetory the organlzers have been too particuler towerd women
workers, disquslifying them for very minor réesons, so that ocut of 300 workers only
15 were eirollsd, In thres profiuction units not cne had been exmrolled, mmek to
the dlseatlisfection of the workers. The committee decided to be loss particulsr
and incrsase the errollment aa Past as poesibls.

‘ In goms case ! the worknen have thouc'yt that £111%ag cut the applicatic.. Hlank
autotatically made them members ‘and about L00 prople counted themselves mambsrs

on thia basis during ove vweek. It vwes neosseary Tor the membership committee to
explalin again the basis for wemberehip. :

In setting up a plans cummittee in the nail fadtory, prospective members wers
required to £1l11 out a record of their iifs history, from their sighth yesr of age,
before elizirility wouid be considered. This and other similar practices are out
of harmony with labor-uniom organization principles. }

LABOR BUREAU RULES GOVERNING INSURANCE -- Tung-pel Jih-pao, 18 Mar 49

The Genoral Labor Bursau of the Northeast Exscutive Committee, on 12 March 1947,
promlgated meaeures governing payment inte the labor insursnce fund. Tha meagire
1s offective as of March 1949. Text of tie r.gulations is ap follows:

The seven mejor Industrios beginning leber insurance activities em an exper’.-
montal basis will make payment into labor insurance fund in sssordance with the
. 01lowing rulea:

1. DBeginning with March 1940, each industry shall get a~ide 3 percont of ita
payroll for ths labor ipsurunce furl, 70 psrcemt ehall ts “apc vy She irdnetry'e
treasurer of lsbor insurence funls from which tc mike peymentc under tne 6%, aud
20 y:reent shall »e depoelted in the Mocal branch of the Northeast Bank as 2
aanerai reserve fund,

z. JIewx the sake of convenience, each factory or unit of the industries will
=iky ite And psyments individuelly (for exsmple, the control taresu for railvays,
wining oftairs dureau for mines, each factory in the tertiles industry, ete.), but
the gowsre! labor Insurance Fund Committee of eseh indubiry vill prepare & combined
690t vhieh %1Y) include for all units the mumber of laborsre, the total payroll
fhyrs epd vas nsuraacc dcduotion, the amount peid and the percemtage of deduction,
«miritt hald im the industry and percentegs, amount in the benk and percentage, otc.
Tule report shall bs sent to the Noetheast General Labor Union and tc the Northeast
Exccovcive Committoe General labor Bursau.
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3. ZRach industry may make ite bank deposite on the inmurance fund in caash,
bt the bank shall comvert the funds into goods according to the regulations L
toverning deposit of cummodities at the local rate sccording to the ¢wrrent value
of wage units and keep the qoods In the warechmse of ths Northeast Gemeral iabor
Uaton for the lakoy lnsurance reserve fund.

4, The amount of the current moath's ingurance funi payment by each indagtry
shall be dassd cn the payrull for the provious month, dbut ché payment shall be
reckoned at the rate et the time of deposit [Eor conversion purpoeasj

5. The current wonth's payment to the insurance fund should bs made in cue
payment bBefore the emd of the month, but ip ho cage later then the £ifth of the
following month. In case of lat. paymenta, the rate shell ve that cf the mouth
during vhich payment 1s mads and the laber Buresu will wirn or discipline thoe
offender,

WAGE PAT.ERTS IN EIRD -- Tung-vel Jih-pao, 23 Max L9 \ J

Ba-erh-pin -+ Bince its opening in ¥ovember 1948, the Ha-arh-pin United
Workers' Consumer *a Cooperative has been éssisting four Ha-erh-pin employers, with
ar employes.force ‘of ebout 2,000 workers, inm the administration of the' 7O percent
Payment of workers' ‘salerise in goods. Fach employsr goes tc the cooperstive’ and
gete salary “credit ellips to cover hie payroll needs. The cooperative then takes

““the receipts given by the employer for the slips he has received to various
factories and receives goods in exchange. The goods are placed in stock by the
cooperative. On payday the workmen receive 70 percemt of thelr pey In cooperative
salary slips. With these slips they can go to the cooperatives store and exchange
€hea for the geods they desire. Cooperative memburs who have a letter of authoriza-
tion from their employer may exchange the slips for cash.

By handling goods In large quantities and by opportune dealing, the conperative
is able to give the mer™ers fresh goods at the best prices end maintain ite om
capital.

LABOR REPRESEFTATIVES CONFER -- Tung-pei Jih-pao, 20 Mar 49

The Chi-lin (Xirin) city govermuent called & two-dsy canferencs of labor
reprossntatives from the variows government-operated industries in the city. Twenty-
five crganizations were represented by 51 delegates.

The topice diswussed fall under two general heads:

1. Menagement and Plant

a. it vas stated that some mans('srs are lacking In production experisnco,
ard are unfawilar witi handlirg materials eo as to avold wastage.

b. Boms plante ares finding it d4fficult to cobtain rav meterials, The
municipality shonld endeavor to 213 in this matter.

¢. There is meed For an increase of plant »uildings, warshoupes and
wachinery. Nore attention should be given to fire-prevention measures.

2, Weges end Welfare

a. ‘The gomeral level of weges set by tho Northeast Executive Committee
is too lcw.

b. Some plent mansgements have been making unexplained deducticns from wages.
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c.. Hospitul facilitles for workers and fa.miiien ahouid ‘Be dsﬁigﬁated and

ayrangsmente. xade foi faveradle ratas.
' Wy

d. Bchools for werkers' children are needed,

; 8. The municipality and general labor crganization should assist in pYO-
mgg unicn activitios and ralsing the cultural and produstion’ levéls of the
workera,
... The chiefs of the sosial welfare and finince offices. assured the delegates
,tuat & coafereLss of menagers and superintendents would be 0alled scoh 46 thresk
“out’ these problems. ' o
. . s i
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